
 

 
 

Mission 
 
 

East Arnhem Regional Council is dedicated to 
promoting the power of people, protection of 

community and respect for cultural diversity in the East 
Arnhem Regional Council. It does this by forming 

partnerships, building community capacity, advocating 
for regional and local issues, maximising service 
effectiveness and linking people with information. 

 
 

Core Values 
Human Rights 

Equality 
Independence 

Community 
Work Confidence 

Equity 
Respect 

 

  
AGENDA FOR THE FINANCE 

COMMITTEE MEETING 
 

20 July 2022 

 



 
  

 
EAST ARNHEM REGIONAL COUNCIL 

 
Notice is hereby given that an Finance Committee Meeting of the East Arnhem Regional 
Council will be held via video conference on Wednesday, 20 July 2022 at 8:30AM. 
 

Agendas and minutes are available on the Council website www.eastarnhem.nt.gov.au 
and can be viewed at the Council’s public office. 
 
 
Dale Keehne 
Chief Executive Officer 
 
 
 
Anindilyakwa Ward 

 Constantine MAMARIKA 
 
Birr Rawarrang Ward 

 Jason MIRRITJAWUY 

 Robert YAWARNGU 
 
Gumurr Gattjirrk Ward 

 Joe Djakala 

 Lapulung DHAMARRANDJI 
 
Gumurr Marthakal Ward 

 Evelyna DHAMARRANDJI 

 David DJALANGI 

 Kaye THURLOW 
 
Gumurr Miwatj Ward 

 Banambi WUNUNGMURRA 
 
Gumurr Miyarrka Ward 

 Bandi Bandi WUNUNGMURRA 
 
  

 

Dial-in Details: 

 

Join on your computer or mobile app 

Click here to join Video Conference Meeting 

Or call in (audio only) 

Dial the Conference# 02 8318 0005 

Meeting ID: 369 931 290# 
 

  
 
 
 

 
 
 

https://teams.microsoft.com/l/meetup-join/19:meeting_YzNjZGEwZjItM2I1OS00YjM3LTgwNWUtOGViNWM0M2Q3OWNl%40thread.v2/0?context=%7b%22Tid%22:%22fba3b95d-4042-4aba-9278-fad6420823f5%22%2c%22Oid%22:%22baeb9aa6-606d-423a-b0c7-8772b04ec8f6%22%7d
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REPORTS OF OFFICERS 

ITEM NUMBER 5.1 

TITLE Finance and Human Resources Report 

REFERENCE 1638650 

AUTHOR Michael Freeman, Corporate Services Manager         
 
SUMMARY 
 
This report is tabled to the Finance Committee to provide the Finance Report for the period 
ended the 30 June 2022 for its approval. 
 
BACKGROUND 
 
In accordance with section 17 of the Local Government (General) Regulations, the CEO 
must submit a finance report each month before a meeting of the Council. The Council has 
established a Finance Committee to consider this report in the months when Council does 
not meet. 
 
The finance report for the period ended 30 June 2022 is attached to the report for 
consideration and the following points are highlighted in the report: 
 
• Financial Results – June 2022 
• Income and Expense Statement – Actual vs Budget 
• Rates and Waste Charges Collection 
• Actual Received vs Expected Funding 
• Project Reporting 
• Capital Expenditure – Actual vs Budget 
• Monthly Balance Sheet Report 
• CEO Council Credit Card Transactions 
• Financial Results - Each Reporting Location 
• Cash and Equity Analysis 
• Elected Members Allowances Report 
• Replacement and Contingency Reserves 
• Investments 
 
The format of the report is as required by the new Regulations commencing 1 July 2021. 
 
GENERAL 
 
Finance Section 
 
Comparisons are to the second revised budget approved by the Council in April 2022. 
 
The CEO certifies that, to the best of his knowledge, information and belief: 
 
i) The internal controls implemented by the Council are appropriate; and 
ii) The Council’s financial report best reflects the financial affairs of the Council. 
 
The attachments include a Project Reporting of financial costs for Local Authority Projects, 
and a schedule of Commitments. These are items that have contracted to be purchased but 
not yet delivered and completed, and therefore not yet paid for. 
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Other Matters 
 
The financial year finished on 30 June 2022.  
 
The attached results are preliminary for the year. The external auditors are scheduled to visit 
on 5 September 2022. The draft Annual Report is planned to be presented to the Audit 
Committee in early October, and then presented to the Ordinary Council meeting in late 
October for approval. 
 
 
Employment Statistics 
 
Council had 276 employees on 30 June 2022,equal to the 276 at 31 May 2022. 
 
Recruitment 01.07.2021 – 30.06.2022 
Total Position Requests Received = 291  
Total Position Requests filled = 205 
Total Position Requests closed or cancelled by Hiring Manager = 35 
Total Position Requests carried over (open) = 51 
 
Turnover 01.07.2021 – 30.06.2022 
Total Completion of Employment processed = 187 
Total Turnover = 68%   
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ATSI Employment Target  70% 

Actual  56% 
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Vacancies at 30 June 2022. 
 

Position  Community  Level  

Relief Community Development Coordinator  All Level 8  

      

Aged Care & Disability Services Officer Angurugu  Level 3  

Aged Care & Disability Services Support Worker Angurugu  Level 1 

Municipal Services Officer  Angurugu  Level 1  

      

Human Resources Officer  Darwin  Level 4  

Senior Finance Officer Darwin Level 5  

Senior Project Manager Darwin/ Nhulunbuy Level 8  

      

Aged Care & Disability Services Support Worker Galiwinku Level 1 

Child Care Worker Galiwinku Level 1  

Community Development Coordinator - Galiwinku Galiwinku Level 9  

Community Media Officer  Galiwinku  Level 1  
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Position  Community  Level  

Municipal Services Team Leader Galiwinku  Level 3  

Senior Cleaner  Galiwinku  Level 3  

Youth Sport & Recreation Coordinator Galiwinku  Level 6 

      

Sobering Up Shelter Coordinator Gove Peninsula Level 5  

      

Community Night Patrol Officer Gunyangara Level 1  

Community Night Patrol Officer  Gunyangara Level 2  

Youth Sport & Recreation Worker Gunyangara Level 1 

      

Aged Care & Disability Services Officer / Cook  Milingimbi Level 3  

Aged Care & Disability Services Support Worker Milingimbi Level 1 

Community Liaison Officer Milingimbi Level 1  

Tradesperson Mechanic Milingimbi Level 7  

Youth Sport & Recreation Coordinator Milingimbi Level 6 

Youth Sport & Recreation Worker Milingimbi Level 1  

      

Administration and Engagement Support Officer Nhulunbuy Level 4  

Administration Support Officer - Community 
Development  

Nhulunbuy Level 4  

Administration Support Officer - Repairs and 
Maintenance 

Nhulunbuy Level 4  

Community Night Patrol Team Leader  Nhulunbuy Level 3  

      

      

Aged Care & Disability Services Officer / Cook  Ramingining Level 3  

Municipal Services Officer Ramingining Level 1  

Youth Sport & Recreation Coordinator Ramingining Level 6 

      

Aged Care & Disability Services Officer Umbakumba Level 3  

Community Development Coordinator  Umbakumba Level 8  

Community Liaison Officer / Customer Service 
Officer  

Umbakumba Level 1  

Community Library Officer  Umbakumba Level 1  

Community Night Patrol Officer Umbakumba Level 1  

Municipal Services Officer Umbakumba Level 1  

      

Aged Care & Disability Services Officer / Cook  Yirrkala Level 3  

Aged Care & Disability Services Support Worker  Yirrkala Level 1  

Child Care Worker Yirrkala Level 1  

Community Liaison Officer  Yirrkala Level 1  

Municipal Services Officer Yirrkala Level 1  

Senior Administration Officer Yirrkala Level 4  

Youth Sport & Recreation Worker Yirrkala Level 1 
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Training Update 
 
Two out of six sessions for the Community Night Patrol Certificate have now been 
completed, with the third session taking place at the start of July. Some of the topics covered 
to date included Situational Awareness, Self-Defence and Communication Techniques - as 
well as several team building exercises. Throughout this training program the Night Patrol 
teams will be working together to create a project that is specific and beneficial to their 
community.  
 
First Aid and CPR training has been completed in Ramingining and Gapuwiyak, with 43 
employees receiving the qualification. A trainer will travel to the remainder of the EARC 
communities in July, with a further 134 employees set to receive this training and 
qualification by the end of July. 
 
Six employees from our Community Night Patrol and Sobering Up Shelter team became 
accredited Aboriginal Mental Health First Aiders this month, as well as eight employees in 
our Youth, Sport and Recreation team becoming accredited Youth Aboriginal Mental Health 
First Aiders after taking a course in Nhulunbuy. 
 
Five employees from our Technical and Infrastructure Department in Gunyangara, 
Nhulunbuy and Yirrkala obtained their NT White Card, after taking a Work Safely in the 
Construction Industry course with CDU. 
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The report author does not have a conflict of interest in this matter (Section 179 of the Act).  
 
 
 
RECOMMENDATION 
 
That the Finance Committee approves the Finance and Human Resources Report for 
the period ended on 30 June 2022. 
 
ATTACHMENTS: 
1⇩   Financial Results – June 2022   
2⇩   Income and Expense Statement – Actual vs Budget   
3⇩   Rates and Waste Charges Collection   
4⇩   Actual Received vs Expected Funding   
5⇩   Project Reporting   
6⇩   Capital Expenditure – Actual vs Budget   
7⇩   Monthly Balance Sheet   
8⇩   CEO Council Credit Card Transactions   
9⇩   Financial Results of Each Reporting Location   
10⇩   Cash and Equity Analysis   
11⇩   Elected Members Allowances Report   
12⇩   Replacement and Contingency Reserves   
13⇩   Investments   
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